Legal Q&A: Can a career center prescreen
candidates for an employer? Can faculty
prescreen for an employer?

If the career center or faculty prescreen candidates, they are, in effect, acting as an employment
agency, and the relevant laws that apply to an agency would apply to the career center or faculty
member. In this regard, federal, and most state, antidiscrimination laws prohibit discrimination in
“referral practices.” In this regard, an employment agency may not discriminate in classifications
or referrals for employment; circulate any discriminatory statement, advertisement, or
publication; or use discriminatory application forms or inquiries made in connection with
prospective employment. Further, if an employment agency advances an employer’s



